
It is the policy of the Postal Service that all employees and applicants for employment be afforded equal opportunities in 
employment without regard to race, color, sex (including pregnancy, sexual orientation, and gender identity, including 
transgender status), national origin, religion, age (40 or over), genetic information, disability, or retaliation for engaging in an EEO-
protected activity. As part of its program of equal employment opportunity, the Postal Service prohibits discrimination or 
harassment based on any of these categories. In addition, it is also the policy of the Postal Service to prohibit discrimination or 
harassment based on marital status; status as a parent; and past, present, or future military service. All employees must refrain 
from practicing or tolerating discrimination or harassment. Employees found to have taken actions that violate this policy and our 
country ‘s EEO laws may be subject to corrective action up to and including removal from the Postal Service. All of us, executives, 
managers, supervisors, and employees, share in the responsibility for successfully incorporating the Postal Service‘s policy on 
equal employment opportunity in every aspect of our duties and complying with this country‘s EEO laws.

at usps.com/careers

Apply Today

Can’t make it?
Contact Patty Aveni

(414) 287-2226

 LocalServicesWisconsinDistrict@usps.gov

Career Fair
Tuesday, June 25th, 2024
8:30am – 11:30am
Waukesha American Job Center 
2607 N Grandview Blvd
Entrance A – Suite 100
Waukesha, WI  53188

Now Hiring:

· City Carrier $22.13/Hr

· City Carrier Assistant $19.33/Hr

· Automotive Tech $62,681 Annually

· Rural Carrier Associate $20.38/Hr
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